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Methodological instructions for the taxation of employee meal 
contributions in Slovakia
On April 20, 2021, the Financial Directorate of the Slovak Republic published a methodological instruction 
for the taxation of meal contributions for employees, the inclusion of the employee´s meal contributions in 
the employer’s tax expenses and the inclusion of expenses (costs) for the taxpayer's own meals with 
income according to § 6 par. 1 and 2 of Act no. 595/2003 Coll. on income tax, as amended, to the tax 
expenses of this taxpayer. 

The methodological instruction´s purpose is to ensure a single procedure for assessing the taxation of 
employee´s income and the application of meal expenses to tax expenses according to the Act no. 
595/2003 Coll. on income tax, as amended (hereinafter referred as “ITA”). 

Scope and conditions for employee´s 
catering from March 1, 2021 

An amendment to the Labour Code effective from 
March 1, 2021 brought to most of the employees 
an option to choose between meal vouchers and 
financial contribution for meal. 

As mentioned in the previous News Flash, from 
the effectiveness of this amendment, the financial 
contribution for meals can be provided to all 
employees, with exception of those whom the 
employer provides meals in his own catering 
facility or in the catering facility of another 
employer. 

In this context, the employer is obliged to allow 
his employees to choose between a meal 
voucher and financial contribution for meal under 
a condition that the employee can´t change his 
decision within 12 months from the date of his 
choice. 

Even though the amendment to the Labour Code 
came to an effect on March 1, 2021, many 
questions arose in connection with its application 
in practice. The methodological instruction 
published by the Financial Directorate of the 
Slovak Republic brought answers to these 
questions.  

Taxation of the financial contribution 
for meal on the part of the employee 

According to § 5 par. 7 letter b) of ITA from March 

1, 2021 is exempt from income tax: 

 the value of the meal provided by the 

employer to the employee for 

consumption at the workplace or meals 

provided through other entities, and 

 financial contribution for meal provided 

according to a special regulation. 

A) If the employer provides meals to his 

employees in the form of meal vouchers (or 

meal cards) whose value is comprised of the 

compulsory contribution of the employer 

according to the Labour Code, the contribution 

from social fund and employer´s voluntary 

contribution for meal beyond the scope of his 

legal obligations arising from special regulations, 

then for the employee the value of this meal 
voucher or electronic meal voucher (non-
monetary benefit) is exempt from income tax 
in full amount.  

However, as is apparent from the following text,  

the full exemption applies only to the non-

monetary benefit, thus the meal vouchers or the 

meal cards. In the case of the financial 

contributions, several factors need to be 

considered. 

In general, the provision of the financial 
contribution can´t give an employee and 

https://accace.com/meal-vouchers-vs-financial-contribution-for-meal-in-slovakia-news-flash/
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advantage or a disadvantage compared to an  
employee who is provided with a meal 
voucher. However, it will not be the case at all. 

If the employer provides his employee meal 

vouchers instead of financial contribution for 

meal, then the amount of the financial 

contribution is always based on the value of the 

meal voucher he provided to the employee or 

which he continues to provide to those 

employees who didn´t choose the financial 

contribution. The amount of the financial 
contribution for meal should be therefore the 
same as the amount in which the employers 
contributes to the meal voucher to other 
employees (on the comparable job positions). At 

the same time, a condition applies that it must be 

at least EUR 2.11 (55 % of the minimum value of 

the meal voucher, i. e. for 2021 from the EUR 

3.83) and the most EUR 2.81 per one shift (55 % 

of the meal provided during a business trip lasting 

5 to 12 hours). 

B) In addition to the above mentioned amounts 

arising from the Labour Code, the employer can 

also contribute to the employee´s meals by 
providing a meal contribution from the social 
fund. Such a contribution for meals to employees 

is not restricted by law and thus is considered 

tax-exempt for the employee. 

C) However, if the employer provides employee 

with a contribution beyond the above 
mentioned (for example, on the basis of an 

labour contract, a collective agreement or an 

internal directive of employer as an employee 

benefit), such a contribution is already 
considered as an income on the part of the 

employee that is a subject to income tax from 
a dependant activity. 

Employer´s tax expenses 

Since the financial contribution for meal is on the 

employee´s side not always exempt from tax, it is 

necessary to answer when this contribution is 

considered as a tax expense on the side of the 

employer. 

A) Tax expenses in general are employer´s 
contributions for employees´ meals, if they are 

provided under conditions laid down in a special 

regulation. In accordance with § 152 par. 5 of the 

Labour Code, the amount of the fee for provided 

catering services for employees via an entity that 

is authorized to mediate catering services 

through meal vouchers is a maximum of 2 % of 

the value stated on the meal voucher. Such a fee 

for provision of catering service shall be 

recognizes in the employer´s tax expenses after 

payment for the service (§ 17 par. 19 letter d of 

the ITA). 

If the employer provides the employee with a 

financial contribution for meal and he: 

 contributes to the meals of other 
employees, the employer´s tax expense 
will be considered the amount in which 
the employer contributes to the meals 
of other employees in the scope 
according to the Labour Code, i.e. in 

the amount at least 55 % of the minimum 

value of the meal voucher and the most 

55 % of the meal provided during a 

business trip lasting 5 to 12 hours, i.e. 

the maximum of EUR 2.81, 
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 doesn’t contribute to the meals of 
other employees, the employer´s tax 

expense will be considered the amount of 

the financial contribution provided in the 

scope according to the Labour Code, i.e. 

the amount from EUR 2.11 to EUR 
2.81. 

B) If the employer also contributes to employees´ 

meals with a contribution from the social fund, the 
tax expense is only the creation of the social 
fund, but not its absorption. The payment of the 
contribution from the social fund for catering 
of the employees is not the employer’s 
expense (cost). 

C) The financial contribution for meals which 

based on agreement with the employee is 

provided by the employer as an employee 
benefit in the amount higher than its maximum 

amount according to the Labour Code (letter A) 

and is not paid from the social fund (letter B), is 
for the employer a tax expense. The 

recognition of such an employee benefit as 

employer´s tax expense applies under a 
condition that it has been agreed in the labour 
contract, collective agreement or an internal 
regulation of the employer and taxed to the 
taxpayer as an income from a dependant 
activity. 

Please note, that such a benefit is considered as 

a tax expense only in a case when it is provided 

as a financial contribution for meals to the 

employee. If the employer provides meals to his 

employees in the non-monetary form (e.g. meal 

vouchers), as such income is not taxed on the 

part of the employee due to tax exemption, the 

employer can´t claim any amount beyond the law 

as a tax expense.  

Pay attention to the deadline for the 
payment of the financial contribution 

Finally, we would like to point out that it is 

essential to pay attention to the fact that the 
employer is obliged to provide meals to his 
employees so the employee has at his 
disposal meal vouchers or financial 
contribution on the first working day of the 
month. This date is particularly important 

because according to the methodological 

instruction, the financial contribution provided 
during the month, i.e. for the past days, is 
considered as a taxable income of the 
employee because due to its late payment it 

didn´t fulfil its purpose which is to provide a meal 

to employee.  

Simply said, it is not recommended to provide the 

financial contribution for meals for the current 

month together with the salary for the previous 

month. 

An example: The employer will pay the 

employee a salary for April together with the 

financial contribution for meals for May on May 

20. Due to the fact that the employee doesn’t 

have a financial contribution available on the first 

working day of the given month, the contribution 

doesn´t fulfil its purpose. Therefore, from May 1 

to May 19, it is considered a taxable income on 

the part of the employee. 

Our lawyers from Accace Legal are available 

at your service and ready to prepare an internal 

regulation for you. 

 

https://accace.com/locations/slovakia/legal-advisory/
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About Accace Slovakia 
Accace was established in 2006 in Bratislava. Accace Slovakia currently employs more than 120 
professionals and provides a comprehensive range of services in the field of accounting outsourcing 
services, payroll processing and HR administration, tax and business advisory, legal and corporate 
services, up to advisory services for start-ups. In 15 years, we have developed into an innovative provider 
of full-range BPO services. We are regularly listed among the TOP 10 advisory companies in Slovakia. The 
legal services are provided by our own established law firm, Accace Legal. You can find us both in 
Bratislava and Košice. Within Accace Group, we connect more than 600 experts in 40 locations and provide 
services to more than 2,000 clients. 

About Accace Circle 
Accace operates internationally as Accace Circle, a co-created business community of like-minded BPO 
providers and advisors who deliver outstanding services with elevated customer experience. Covering 
almost 40 jurisdictions with over 2,000 professionals, we support more than 10,000 customers, mostly mid-
size and international Fortune 500 companies from various sectors, and process at least 170,000 pay slips 
globally. 

Please visit www.accace.com and www.circle.accace.com for more information.  

Disclaimer 

Please note that our publications have been prepared for general 
guidance on the matter and do not represent a customized professional 
advice. Furthermore, because the legislation is changing continuously, 
some of the information may have been modified after the publication 
has been released. Accace does not take any responsibility and is not 
liable for any potential risks or damages caused by taking actions based 
on the information provided herein. 
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